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14 MAY 1085

SEMORANDUM FOR: Deputy Director for Bupport

/ BUBJECT ¢ Current Interest Items

1. These items are in addition to the three items listed in cur
speclal report dated 10 May 1765.

2.

A

cal Fitness Room vas made available to female
employees beginning L May, their use of this facility has steadily

increased:
Buzber Busber

Date Working Out oi Visitors
b May 8 40

6 May 32 152

11 May 6 85

13 May 53 {a8 of {not available)

2 pem.)
3. 80

Y & pn alert 1 areh : 3 K. eligl urity
Adminigtration, that a letter will be forvarded to Director requesting
regular reporting of certaln statistics on the CIA Retirement System. Ve

bave advised the officer who called that it would probably be necessary
to meet vith them to work out the details of what data can be reported
PSX1A and the possible need for security controls over certain data.
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The conclusions in this case have been reported to the appro~

priate mllitary office and vere explained toF during a 25X1A9%a
perscnal visit from the Chief, Benerits and Services Division and a
repregentative of the General Counsel.

6. BE81onne 3 L OINE

e DUF tly discussed with me the handling of cexrtain
cases lnvolving employees who are no longer userul to the Clandestine
Bervices at their present grade levels but vhose records of service with
the Agency varrent efTorts to retain them. We bave met with the Chie:,
Assessnent and Evalustion Stars concerning the assistance of that stai’
in analysing the individual's aptitudes and abilities., Bssed on such
advice and an analysis of the individual's training and experience in
relation to the requi:ements of Agency positions, the Persornel Opers.
tions Divieion will make every efiort to effect reassignment at the
employes's present or, i néeceseary, lover grade,

We contemplate that in sonme cases 1t way be necessary to
authorize the receiving orffice on such reassigoments to take the
individual on a provisional period without charge to their personnel
celling. Ve will work out the details orf such arrangements with Jj 25x1A
on & general or individusl case basis.

This plan nay lead to the coaclusion that an Agency-level Board
(perhags similar to the previous Agency Beassignment Board) may be
needsd to handle such cases. We will report [urther on the success of
our efliorts as individual cases are surfaced. ’

/8/ Emmett D. Echols

Emaett D. Echols
Director of Persomnel
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